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It is now widely accepted that the advantage of one sex over the other affects half the world in
different domains, to the extent that gender inequality is now considered one of the greatest
barriers to human development, and is widely regarded as one of the most entrenched forms of
inequality worldwide.
Cabo Verde is characterized by good political governance, credible and transparent electoral processes
and respect for human rights, and due to the progress achieved in its human development index and
income per capita, in late 2007 it graduated from the list of Least Developed Countries, registering
progress in areas such as poverty reduction, health, education, however, inequality is still marked in the
division of power that men and women exercise at home, in the workplace and in politics, a situation
greatly favored by social and cultural norms, especially in the area of political life

Cabo Verde has signed and ratified the Convention on the Elimination of All Forms of
Discrimination against Women (CEDAW) and the International Covenant on Civil and Political
Rights, and in 2019 the country now has a parity law, which limits the predominance of either
sex in senior collegial elective positions to a maximum of 60 percent; Successive Governments
have set the promotion of gender equality as a Governance objective in their respective National
Plans for Gender Equality and Equity (PNIEG);
The gender area is under ministerial superintendence accompanied by a Cabo Verdean Institute
for Gender Equality, ICIEG, as a central institution for the institutionalization of the Government's
policy measures in sectoral programs for the promotion of gender equality;
It follows from the above that there is, at the national level, engagement and political consensus
at the highest level for Cabo Verde to overcome the global challenge of gender-based social
inequality, achieving progress towards full democracy.
Equal access to suffrage, through voter registration, the exercise of the right to vote and to be
voted for.

Taking into consideration the objectives, scope and subjects of Law No. 68/IX/2019, of November
28, parity law, based on the principle of effective equality of rights and duties between men and
women, with a view to defining all forms of discrimination and creating the same opportunities
between men and women
Whereas the sex-disaggregated data from the 2016 elections highlights a misalignment of the
institution with the principle of equal opportunity in some areas of intervention in the electoral
process.
Considering that the National Electoral Commission is the highest body of the electoral
administration with the legal attribution, article 18º nº 1 lines a) and b) of the Electoral Code sic
"To assure the ...equality of opportunity and treatment of the candidacies ...To assure the
equality of treatment of the citizens, adopting all the necessary measures", from where it results
for the institution a legal obligation to promote the political inclusion of all the citizens,
guaranteeing to men and women the access and effective exercise of the right to suffrage, that
is to vote and to be voted, in equal circumstances.
Pursuant to the provisions of article 18(1)(a) and (b) of the EC, after hearing the representatives of the
political parties and the permanent advisors to NEC, it was unanimously resolved to adopt the present
Policy of Gender Integration with a view to ensuring the equality of men and women in all phases of the
organization and management of the electoral process which are the attributions of NEC, which is
attached as an integral part of the present Deliberation.

Approved by majority of members, with member Arlindo Tavares Pereira voting against.
_________________________________________
Maria do Rosário Lopes Pereira Gonçalves
____________________________________________
Amadeu Barbosa Luiz António Barbosa
______________________________________
Cristina Maria Neves de Sousa Nobre Leite
____________________________________________
Elba Helena Rocha Pires

3

NEC GENDER POLICY
0 1 - Objetives
0 2 - Managements
0 3 - Operationalisation
0 4 - Results
0 5 - Assessment
0 6 - Revision and Validity

POLICY OF THE NATIONAL ELECTORAL COMMISSION FOR
GENDER INTEGRATION
Article 1 (Objectives)
a)
The NEC's Gender Policy aims to provide the
institution with a legal instrument that allows the NEC to
expand efforts, define measures and plan specific actions for
citizens who belong to the gender that, according to
statistics, is under-represented in political and electoral
participation;
b)
Create gender-sensitive organic structures and
internal management instruments, with a view to
implementing actions that enhance the active participation
of men and women in elections, in equal circumstances;
c)
Adopt temporary positive action measures, whenever
it is necessary to correct the gender imbalance in the
different areas of NEC intervention in the electoral process;
d)
Enter into partnerships with public and private
institutions representative of civil society, with a view to
assisting the NEC in implementing the actions proposed
under this policy;
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e)
Issue opinions, recommendations and propose to the legislative branch, within the
scope of annual activity reports, proposals to improve the legal framework that favor the
equal participation of men and women in electoral processes;
Article 2 (Managements)
The NEC defines, for different areas of intervention, measures within the scope of this
policy.
1.

At the institutional and organizational level:

a) To actively contribute, within the scope of its attributions, to the creation of a favorable
environment for balanced gender participation in the institution's day-to-day activities
and also in the organization and management of elections;
b) Adopt, and develop collaborative efforts with the Central Electoral Support Service, and
the Voter Registration Commissions in the country and in the Diaspora to adopt the
"parity threshold", according to which neither sex can have more than 60 percent to the
permanent and temporary jobs that arise during the electoral cycle;
c) Encourage the participation of men and women in the position placed in public
competition, ensuring equal opportunities and non-discrimination;
d) Ensure equal opportunities for the training and empowerment of pregnant women or
women with children up to 2 years old, by adopting flexible working hours and at
weekends;
e) Provide a safe work environment, adopting measures to protect women workers from
violence or sexual harassment;
f) Ensuring equal pay for equal jobs and skills;
g) Ensure equal opportunity in the access to management positions for men and women
workers, under equal circumstances;
1. On Election Contests:
a)
Contribute to progress in correcting the current under-representation of women in
politics, through the following measures:
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b)
Strengthen electoral information, on the principles and functioning of the electoral
system and the rules of participation in suffrage, with a view to reinforcing the culture of
active participation and enhancing the competitiveness of women in electoral processes;
c)
Encourage political parties to respond more quickly to women's interests in political
participation, adopting corrective measures for existing inequalities, namely through
voluntary quotas and other positive actions, increasing women's membership in political
parties, more opportunities for women's leadership, with a view to more rapid progress in
the current imbalance in the high elective positions of political power in the country;
d)
Propose and encourage political parties, candidacies and media organizations to
subscribe to codes of conduct or other legal instrument deemed more appropriate,
adopting electoral propaganda, approach and posture that does not favor hostility,
deprivation of private life during the electoral dispute;
e)
Create and make available on its website information and publicize activities and
events of interest;
f)
Provide mechanisms for complaints and reports of discriminatory conduct that
undermine equal opportunities and inhibit the political participation of women or men on
the basis of sex;
1. Institutional Collaboration Level:
a) Strengthen continuous and systematized collaborative efforts with State Institutions,
Civil Society Organizations and interest groups on gender equality;
b) Make available electoral data and information disaggregated by sex;
c) Establish an effective communication channel with the institution;
d) Socialize the activity plans and actions of training and permanent electoral civic
education;
e) Support training or capacity-building initiatives in the knowledge of the electoral
legislation, operation and principles of the electoral process;
f) Encourage and support activities aimed at increasing the participation of women, as an
under-represented sex, in the public sphere and at enabling them to mobilize effectively
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by increasing the political influence of women on the electoral platforms of political
parties;

Article3 (Operationalization)
For the implementation of this policy, the NEC:
a) Create a Gender and Elections Unit, in the Electoral Civic Department, with functional
autonomy, under the supervision of the head of the Civic Education Department;
b) The Support Unit's main attributions are to compile and organize statistical information,
studies and other documentation;
c) Make content and files available in order to keep the NEC's website updated;
d) Ensure regular communication, socialization of planned activities with institutions and
civil society organizations of interest, recording and reporting to the head of the Unit
the concerns and recommendations;
e) Submit proposals for activities, accompanied by a schedule and list of needs;
f) Prepare quarterly reports to be submitted to the NEC plenary by the coordinator of the
Department of Civic Education;
g) Perform other tasks or carry out other activities as may be assigned to it by higher
authority;
Article 4 (Results)
NEC hopes with the present Gender policy:
a) To contribute to greater gender justice in electoral matters and elections in the country;
b) Strengthen the culture of equal treatment and opportunity in the institutional
organization and conduct of electoral processes;
c) To contribute to a greater visibility of the social problem of gender inequality;
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d) Strengthen the availability of electoral data desegregated by sex and documents that
enhance analytical studies of the electoral behaviour of male and female voters;
e) To collaborate, within the scope of its powers, in achieving progress in fair and equitable
sustainable development as proposed by successive and future governments;
Article 5 (Assessment)
The results of the implementation of this policy will be socialized with public and private
institutions and gender equality interest groups in order to set goals according to the
existing situation.
Article 6 (Revision and Validity)
1. This policy will be reviewed by the NEC plenary at the end of the electoral cycle of
2020/2021, after the public restitution of the results;
2. The NEC policy on gender integration will be in effect until it is terminated by a
decision of the NEC plenary;
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